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Employer-Employee Relations, Resident Care, Abuse,
Neglect & Misappropriation

Alexis Chambers
Attestation ‘Q
v ; 17 .
Tl /JW’ S
I was present during this training, understand it fully, and have been given a chanceto dsk questions o

or discuss any portion of it. | understand these to be requirements of the job and performance
expectations of the House. The topics covered include:

Employer Expectations

Employer-Employee Relations

Relations among Staff Team Members

Resident Quality of Care (personal care) and Resident Quality of Life (Activities & Environment)
Professionalism in Dress and Attire

Confidentiality as a legal requirement

I also received the Abuse, Neglect and Misappropriation Policy and have been given a chance at
presentation to discuss issues related to

Abuse

Neglect

Misappropriation

Confidentiality as a legal requirement
Mandatory Reporting

Signed:

Alows hambrors 3/s/20

Name Date ¢
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Employer-Employee Relations, Resident Care, Abuse,

Neglect & Misappropriation ’
e C gz

Karen Crowley

Attestation

| was present during this training, understand it fully, and have been given a chance to ask questions
or discuss any portion of it. | understand these to be requirements of the job and performance
expectations of the House. The topics covered include:

Employer Expectations

Employer-Employee Relations

Relations among Staff Team Members

Resident Quality of Care (personal care) and Resident Quality of Life (Activities & Environment)
Professionalism in Dress and Attire

Confidentiality as a legal requirement

I also received the Abuse, Neglect and Misappropriation Policy and have been given a chance at
presentation to discuss issues related to

Abuse

Neglect

Misappropriation

Confidentiality as a legal requirement
Mandatory Reporting

Signed:
V}{/ﬁ/{am C(/’L‘u J—a-/ 3’/ L{/&O
Name Ve Date ’
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Attestation

Emplgyer-Employee Relations, Resident Care, Abuse, Christina Toti
Neglect & Misappropriation 7['D7L1 4

Chryst ny

| was present during this training, understand it fully, and have been given a chance to ask questions
or discuss any portion of|it. | understand these to be requirements of the job and performance
expectations of the House. The topics covered include:

Employer Expectations

Employer-Employee Relations

Relations among Staff Team Members

Resident Quality of Care (personal care) and Resident Quality of Life (Activities & Environment)
Professionalism in Dress and Attire

Confidentiality as a Ieéal requirement

| also received the Abuse, Neglect and Misappropriation Policy and have been given a chance at
presentation to discuss igsues related to

Abuse
Neglect

Misappropriation

Confidentiality as a legal requirement

Mandatory Reporting

Certain operational protpcols were discussed, which included at least:

Staff sign-in
Resident sign-out

30-minute safety checks
Administrative night drop-ins and call-ins

Smoking policy

Exit alarms

Signed:

o W B d0

Namé

7 Ip ag eﬂ

Date




Samantha Randall

Employer-Employee Relations, Resident Care, Abuse,
Neglect & Misappropriation

Attestation

|

Il‘was present during this training, undersrand it fully, and hava been given a chance to ask questions
or discuss any portion of Iit. | understand these ta be requiremants of the job and performance

xpectations nfthe House. The toplcs covered include:

Employer Expectations
Employer-Employee Relations

Relations among Staff Team Members
Resident Quality of Care (personal care) and Resident Quality of Life (Activities & Environment)

Professionalism in Dress and Attire
Confidentiality as a4 legal requlrement

| also received the Abuse, Neglect and Misappropriation Policy and have been given a chance at

| presentstion to discuss issues related to

Abuse
Neglect

Misappropriation

Confidentiality as a lega! requirement

Mandatory Reporting
Certain operational protocols were discussed, which Included at least

Staff sign-in
Resident slgn-out

30-minute safety checks

Administrative night drop-ins and call-ins

Smoking policy
Exit alarms

Signed: .

[ Q@g g[QQC& i 2]7/295
Name Dat
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Attestation

yer-Employee Relations, Resident Care, Abuse, Gabby Battis
Neglect & Misappropriation

(G AIBY  Bats

I was present during this training, understand it fully, and have been given a chance to ask questions
or discuss any portion of fit. | understand these to be requirements of the job and performance
expectations of the House. The topics covered include:

Employer Expectation

Employer-Employee Relations

Relations among Staffl Team Members

Resident Quality of Care (personal care) and Resident Quality of Life (Activities & Environment)
Professionalism in Drgss and Attire

Confidentiality as a legal requirement

I also received the Abuse,

Neglect and Misappropriation Policy and have been given a chance at

presentation to discuss igsues related to

Abuse

Neglect
Misappropriation
Confidentiality as a leg
Mandatory Reporting

al requirement

Certain operational protpcols were discussed, which included at least:

Staff sign-in
Resident sign-out

30-minute safety checks
Administrative night drop-ins and call-ins

Smoking policy
Exit alarms

Signed:

MAMQ Lt 3% /7020

Ngme

7 | p - g E S—

Date
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Cesmaion '
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Employer-Employee Relations, Resident Care, Abuse,
:‘ Neglect & Misappr~==iation

e Tohn fattmson
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.- zr2zent during thisitraining, understand it fully, and have been given a chance to asx yuestions
:3 =nv nortion ofit. | understand these to be requirements of the job and performance

e House. The topics covered include:

John Patterson

Sl Sver :x;ectation:s
wer-Employee Relations
*3 .mong StaffTeam Members

2rof :ss;onahsm in Dre,ss and Attire
Cenfidentiality as a legal requirement

ooy

. =z rzceived the Abuse, Neglect and Misappropriation Policy and have been given a chance at
sreseniation to discuss issues related to

*orepriation
- =rtizlity as a legal requirement
oLz Reporting
-z oroiozels were discussed, which included at least:
3ign-in
.2t sign-out

.tz safety checks
STV at ive night drop ins and call-ins

g
1,

218}




Zmpioyer-Employee Relations, Resident Care, Abuse,
Neglect & Misappr===on ]E 2 a@w
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* Attestation R

expectations of the House. The topics covered include:

Employer Expectations
Employer-Employee Relations
Relations among Staff Team Members

Professionalism in Dress and Attire
Confidentiality as a legal requirement
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Elizabeth Stover
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